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At Craigie Heights Primary School
Relationships are respectful, positive and culturally responsive.

Quality teaching is evidence-based, data-driven and a balance of explicit learning and play. 

Learning is differentiated, engaging and fun. 

Student achievement is driven by student set goals and targets of year on year progress.

Leadership is distributed, supportive and strategically driven.

Resources are prioritised to enhance and support learning.

Our Vision
To inspire every student to achieve their personal best 

through learning, living and playing in harmony.
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Creating  
Successful  
Students
School Context

There are just over four hundred students enrolled in sixteen classes 
from Kindergarten to Year Six. Of these students nearly a quarter 
receive modified programs due to disabilty, a small number identify 
as Aboriginal or Torres Strait Islander and a few have English as an 
Additional Language or Dialect.

Craigie Heights Primary School has forged its own positive identity 
and culture for over a decade and the modern facilities continue to 
uplift morale and provide a great place for students to learn.

The whole school continues to develop a strong focus on cultural 
responsiveness through reflection against the Aboriginal Cultural 
Standards Framework. The actions of all staff and students towards 
becoming culturally responsive have resulted in the school being 
recognised as demonstrating best practice in this area.

The partnerships the school enjoys with members of the School 
Board and P&C highlight the impact of a supportive, tight community.

Teaching and guiding student behaviour is a vital aspect of creating 
a safe and engaging learning environment. With a focus on student 
and staff well-being, Positive Behaviour Support has been very well 
implemented over 8 years.

There is a very stong culture around pastoral care and philanthropy 
and these are built into planning.

Overview of Self-Assessment Cycle

As an Independent Public School, Craigie Heights Primary School 
has a rigorous process in place to monitor and review its student 
performance in academic and non-academic achievement and 
progress. The conceptual model for School Improvement and 
Accountability underpins this.
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1.0  Relationships and Partnerships

Student success is powerfully influenced through positive relationships between staff, families and the wider community. Staff, 
student and parent interactions are harmonious and provide a respectful foundation to address student needs and successes.

Strategies

1.1 
Foster strong connections with parents/carers, the Joondalup Learning Community Network, external agencies and tertiary 
institutions to improve student outcomes.

1.2
Implement structures to develop robust, collaborative partnerships between staff to demonstrate collective responsibility towards all 
students.

1.3 Continue to build the capacity of the School Board to effectively represent the varied perspectives of the community. 

1.4 Further develop the school’s cultural responsiveness. 

1.5 Investigate and employ effective, contemporary tools for communication and promotion. 

Measures

1.6 Increase the average score, from 2022 to 2024, in items identified as challenges in the National Schools Opinion Survey.

1.7 Annual self-reflection against the ACSF demonstrates the school is continuing towards cultural responsiveness.
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2.0  Learning Environment

Craigie Heights Primary School strives to foster a safe, inclusive and supportive learning environment where each member feels 
heard and valued.

Strategies

2.1 Prioritise student wellbeing through a whole-school social-emotional learning curriculum.

2.2 Further develop restorative practices to support an optimal learning environment consistent with Positive Behaviour Support. 

2.3 Develop a deep understanding of neuroscience to enhance academic and social-emotional learning.

2.4 Continue to develop innovative learning spaces that promote engaged learners, collaboration, play and critical and creative thinking.

Measures

2.5 Behaviour data demonstrates year on year improvement.

2.6 The percentage of students reported as achieving ‘consistently’ in Attitude, Behaviour and Effort reporting increases each year.

2.7 Improve the wellbeing of students as measured by Social Emotional Wellbeing survey from 2022-2024.

2.8 Improve the overall student attendance by 2024.
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Strategies

3.1 Resource and review the Distributed Leadership Model in response to identified needs and priorities.

3.2 Develop Curriculum Coaches to develop staff capacity in priority areas.

3.3
Continue to provide a range of authentic student leadership opportunities that develop values and character, interpersonal skills and 
active citizenship.

3.4 Include student voice in decision making and feedback.

Measures

3.5 The School Self-Assessment Schedule is completed and reviewed each year.

3.6 Increase the average score for items relating to leadership in the National Schools Opinion Survey.

3.7 Survey the staff relating to the efficacy of the Curriculum Coach strategy.

Leaders, in a strategic distribution of roles, provide a clear vision for improvement that is trusted within the school community. 
Change is thoughtfully managed to work towards alignment of practice and process across the school.

3.0  Leadership
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Strategies

4.1 Prioritise resource allocation based on student performance evidence and align it to strategic and operational plans.

4.2 Student Characteristics and Targeted Initiatives funding provides support to identified students’ learning.

4.3 Provide opportunities to build staff capacity in pedagogy, innovation and leadership through quality and timely professional learning. 

4.4
Support pedagogical development by investing in innovative indoor and outdoor learning spaces, and increased access to digital 
technologies. 

4.5 Enhance sustainability initiatives to reduce the school’s environmental footprint.

Measures

4.6 Funding from sources other than the Student Centred Funding Model is evident each year.

4.7 Increase the number of technology devices per student each year to 2024.

Human and financial resources are used flexibly to maximise the learning of all students. Staff contribute to the decision making 
process and demonstrate accountability.

4.0  Use of Resources

7



Strategies

5.1 
Emphasise evidence-based teaching practices that have the highest impact on student learning including the principles of Visual 
Learning.

5.2 Enhance the consistency of learning experiences, assessment practices and moderation within year levels through collaboration. 

5.3
Embed effective differentiation, in all classrooms, at all levels, across all learning areas, and intervention programs including MiniLit 
and MultiLit.

5.4 Engage in collaboration to analyse data, plan learning programs and target teaching. 

5.5 Develop specific knowledge and skills through specialist programs in Languages, Physical Education, Science and The Arts.

Measures

5.6 Walk Through and Peer Observation data demonstrates engagement in focus areas.

5.7
Monitor efficacy of professional learning and collaboration during Phase of Learning Teams/Committees/Staff Meetings with a 
survey tool.

The major influence on students achieving optimally comes from effective teachers who collaborate, share beliefs about 
teaching and utilise consistent whole school approaches. Staff development is an important area of focus.

5.0  Teaching Quality
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Strategies

6.1 Build staff capacity to measure, and analyse data relating to, student performance.

6.2
Classroom Plans are reflective of the school’s Operational and Business Plans, which align with the Department of Education’s 
strategic directions. 

6.3 Utilise a range of moderation activities to build the staff’s capacity to make consistent judgements about student achievement.

6.4
Promote student ownership for their learning, by developing an understanding and use of student goal setting and reflection, to focus 
their learning. 

Measures

6.5
Moderate to very high levels of progress are evident for Reading, Writing and Numeracy, in On-Entry to Year 3 NAPLAN and Year 3 
NAPLAN to Year 5 NAPLAN data for the stable cohort.

6.6 Student progress in PAT Reading and Mathematics demonstrates year on year progress.

6.7 Student progress in Brightpath Writing demonstrates year on year progress.

6.8
The percentage of students attaining a score above 200 in On-Entry Assessment increases each year in Reading, Speaking & 
Listening and Numeracy.

Teacher judgements about student achievement and progress are determined from a blend of evidence from standardised and 
school based instruments as well as observations, daily records and student feedback. Measures will determine if students are 
making year on year progress and identify areas on which to focus planning for learning.

6.0  Student Achievement and Progress
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Be equipped with 
contemporary and  

emerging work  
capabilities

Develop the personal 
and social attributes 
that form the basis 
for future wellbeing

Achieve year on 
year growth in their 
learning throughout 

their schooling

Unlock and fulfil their 
learning potential
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Progressive Achievement Tests (PAT) – Standardised tests that 
allow teachers to measure progress and achievement.

Pedagogy – A set of instructional techniques and strategies that 
provide opportunities for students to acquire knowledge, skills and 
attitudes.

Positive Behaviour Support (PBS) – A whole school approach 
designed to robustly teach and reinforce expected behaviours. 

Social Emotional Wellbeing Survey – A tool to measure the 
wellbeing of students.

Student Centred Funding Model – The Department of Education 
WA uses a formula based on student numbers, ICSEA and Student 
Characteristics to fund a school’s operations.

Student Characteristics – Funding allocated to school for students’ 
Aboriginality, disability, English as an additional language or dialect 
and social disadvantage.

Student Voice – The ability of students to have agency in their 
education.

Targeted Initiatives – Funding allocated for strategic programs, 
services and Department initiatives.

Visible Learning and Teaching – Occurs when teachers see 
learning through the eyes of students and help them become their 
own teachers.

Be well prepared to take 
the step beyond school  
into further education, 
training or work

Glossary
Attitude Behaviour Effort (ABE) – Reporting to parents in student 
attitude, behaviour and effort.

Aboriginal Cultural Standards Framework (ACSF) – A tool to 
help our school reflect on the level of cultural responsiveness. 

Brightpath (Writing) – A tool that enables teachers to deeply 
understand and evaluate student progression in writing with a view to 
improved learning.

Business Plan – A collaboratively developed document that outlines 
the school’s strategic direction.

Curriculum Coach – A skilled educator who can work alongside 
staff to develop expertise in specific curriculum areas.

Digital Technologies – Electronic tools and systems for teachers 
and students to support learning.

Distributed Leadership Model – Building capacity in staff utilising 
the leadership strengths and expertise of staff members.

Index of Community Social and Economic Advantage (ICSEA) 
– A measure of the capacity of the community to support the 
education of the students.

Operational Plan – A detailed plan that sets out the actions, 
processes and resources needed each year to enact the Business 
Plan. Its targets will be more SMART targets. (Specific, Measured, 
Achievable, Realistic/relevant, Time-bound)

NAPLAN – A standardised test for all students across Australia in 
Years 3, 5, 7 and 9 in literacy and numeracy.

National Schools Opinion Survey – Feedback from staff, students 
and parents every even year.

MiniLit & MultiLit – An evidence-based, explicit and effective early 
literacy intervention program for teaching reading skills.

On Entry Testing – Assessments in basic literacy and numeracy 
skills in the early years of learning to target planning for learning.

11



47 Spinaway St
Craigie WA 6025

T (08) 6206 2200

E CraigieHeights.PS@education.wa.edu.au

www.CraigieHeightsPS.wa.edu.au

Be Respectful      Be Responsible      Be Safe     Be An Achiever


